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EXECUTIVE SUMMARY

Navigating the Agentic Pivot and the Systemic
Orchestration of AI at Scale

The global industrial and technological landscape of 2026 represents a
structural watershed, as the speculative fervor surrounding generative
artificial intelligence (AI) has successfully transitioned into a rigorous, capital-
intensive infrastructure supercycle.¹ This transformation is not merely an
incremental technological upgrade but a fundamental rewiring of the
enterprise operating model, characterized by the "Agentic Pivot"—a shift from
passive, prompt-based digital assistants to autonomous, goal-directed AI
systems.¹ As enterprises navigate this outlook, empirical data confirms that AI
capital expenditure has reached approximately 2% of global GDP, totaling
roughly $650 billion annually.¹ Rather than the mass labor displacement
feared in the early 2020s, this investment is functioning as a profound supply-
side productivity shock, lowering marginal costs and expanding potential
output across the global economy.¹

The 2026 maturity curve reveals that more than half of the enterprise sector
has moved beyond the "pilot purgatory" of previous years. Strategic focus has
migrated from isolated conversational interfaces toward "Agent-Native"
process redesign and "Systemic Orchestration," where humans and
autonomous agents operate within a shared "Cognitive Division of Labor"
(CDL).¹ While 35% of organizations remain in the exploratory phase of
generative content engines, a combined 53% are now deploying operational
micro-agents or re-engineering entire workflows to be navigated by
autonomous systems.¹ This transition has necessitated the emergence of the
Chief Orchestration Officer (COO 2.0), a role dedicated to harmonizing
machine speed with human strategic intent.¹

Despite this momentum, the enterprise faces a "Trust Triad" of friction points:
the organizational rigidity of legacy silos, the architectural complexity of
integrating heterogeneous micro-agents, and a persistent "ROI Enigma".¹
Over 54% of technology leaders struggle to definitively attribute the escalating
costs of continuous autonomous processing to tangible business value.¹
Furthermore, the enforcement of the EU AI Act in August 2026 has introduced
a global regulatory forcing function, mandating "Trust by Design" and forcing
organizations to prioritize explainability and data sovereignty over raw
computational speed.¹ Success in the late 2020s will depend on an
organization's ability to resolve the "Governance Paradox"—the realization that
strict ethical and regulatory frameworks are not impediments to scale, but the
very prerequisites for high-stakes autonomous deployment.¹



Enterprise AI Maturity and Economic
Indicators 2024-2026

To navigate the Agentic Pivot successfully, business and technology leaders
must synchronise organisational restructuring and workforce elevation with
robust architectural standards, financial observability, and deterministic safety
to ensure scalable, ethical, and high-velocity autonomous operations.

Global AI
Capital

Expenditure

Metric

Primary
Adoption

Barrier

Production-
Scale Maturity

Rate

Regulatory
Framework

Dominant AI
Architecture

~$527B¹

2025
(Transition)

Data Readiness¹

~24%¹²

Compliance
Readiness¹⁰

Agentic
Frameworks³

~$300B¹³

2024 (Baseline)

Cultural
Resistance¹

<10%¹

Voluntary
Ethics¹⁴

LLM Wrappers⁸

~$650B¹

2026 (Current
State)

Integration &
ROI¹

~53%¹

Global
Enforcement of

AI Legal
Boundaries¹⁰

Systemic
Orchestration⁷



Business Leaders (Strategic &
Organizational)

Tech Leaders (Architectural &
Operational)

Operationalise the Chief
Orchestration Officer (COO 2.0):
Appoint or empower a leader to

manage the "Cognitive Division of
Labor" , ensuring that machine speed
is harmonised with human strategic

oversight.

"Execute a Systemic Labor Overhaul:
Dismantle industrial-era job

descriptions in favor of "Sovereign
Skills" — meta-skills like prompt

architecture and algorithmic auditing
that are resistant to AI displacement."

Resolve the "ROI Enigma": Abandon
"man-hour" metrics in favor of a four-

tier ROI framework focused on
revenue protection and growth

enablement.

Mandate "Trust by Design": Prioritize
ethical governance as a market

differentiator and a prerequisite for
regulatory compliance

Adopt Hybrid Sovereignty: Rebalance
the IT portfolio toward "Hybrid

Pragmatism," using localised "Data
Clean Rooms" to protect proprietary
intellectual property from crossing

international borders.

Transition to Platform Governance:
Pivot from building monolithic

applications to governing "Agentic
Sandboxes" that provide secure,
standardised environments for

business-led agent development.

Standardise Orchestration Fabrics:
Immediately invest in unifidsed API

gateways and protocols (such as
MCP) to prevent "Agent Sprawl" and
ensure heterogeneous micro-agents

can communicate seamlessly.

Establish AI Financial Observability:
Deploy "FinOps for AI" to manage the
"Inference dInversion," where the cost

of daily autonomous processing
exceeds the cost of initial model

training.

Build Deterministic Safety Layers:
Encase probabilistic models in rigid,

rules-based "circuit breakers" to
ensure autonomous physical and

digital systems act predictably and
are fully auditable.

Optimise for the Edge: Repatriate
high-volume, predictable inference

workloads to private infrastructure or
edge devices to reduce cloud latency
and manage the escalating Total Cost

of Ownership (TCO).

Strategic Recommendations



Based on SPARK’s 2026 CIO survey, supported by secondary data from extended party surveys
and global management research, we compare the pace and maturity of Singapore’s
enterprise AI transformation journey in relation to global AI majors – US, China and Europe, 

Multi-Regional Agentic AI Maturity Dataset (2022–2026)

Singapore benefits from the rapid global Silicon race, through thoughtful application of the
latest AI technologies in consequential business operations

United States (Steady Leadership): The US trajectory shows a steady climb driven by its role
as a pioneer in foundational models. By 2025, 13% of US firms had "fully scaled" their AI
initiatives, leading the world in infrastructure and Level 2 "Agent-Ready Data" layers . In
2026, US maturity is concentrated in the financial and technology sectors scaling Level 3
orchestration.

SECTION 1 – SINGAPORE NO LONGER PLAYS
CATCH UP, APPLIED AI TAKES CENTER-STAGE

Year

2022

2023

2025

2024

2026

Global Median Maturity Index - Milestones

Level 1: Launch of Generative AI (Assisted)

Mass adoption of copilots and chatbots

Level 3: Pilots for autonomous orchestration

Level 2: Scaling of single-task action loops

Level 3 Scaling; Physical L4 Pilots



China (Aggressive Physical Autonomy): China's curve overtakes the US in 2024–2025 due to
a "national champion" strategy and massive government investment ($45 billion in 2025
alone). Research indicates China is leading the transition into physical Level 3 and Level 4
autonomy, with mass production of Level 3 autonomous driving systems entering the
market in early 2026 .
Singapore (The Rapid Catch-up): Singapore shows the steepest growth rate. While it sat at a
15% agentic adoption rate in early 2025, by early 2026, 32% of Singaporean respondents had
moved 40% or more of their AI pilots into production, significantly higher than the global
average. Singapore also introduced the world's first Level 3 governance framework in
January 2026, providing a regulatory baseline for autonomous action.
Europe (Regulatory-First Lag): Europe follows a more cautious curve. As of 2024/2025,
European companies were approximately 30% behind North American firms in embedding
generative AI into core functions. Adoption is currently focused on Level 2 "agentic
commerce" (influencing decisions) rather than full autonomous execution .

Early Baseline: Experimentation Amidst Macroeconomic
Disruption

To contextualise the advanced state of enterprise artificial intelligence in 2026, it is imperative
to establish the baseline conditions of 2024. The year 2024 was defined by a global race to put
generative AI into the hands of the workforce, spurred by a "free-to-try" consumer market that
drove unprecedented awareness and organic, bottom-up experimentation within the
enterprise.¹

However, this rapid proliferation occurred against a backdrop of severe macroeconomic and
geopolitical uncertainty, forcing corporate boards to balance the promise of exponential
technology with the immediate realities of inflation, supply chain disruption, and shifting
monetary policies.

Board-Level Priorities and Organisational Preparedness
in 2024

In the early years of Generative AI’s global proliferation, the primary focus for corporate boards
was the establishment of agile, learning organisations capable of withstanding simultaneous
technological and economic shocks.¹ Traditional change management strategies were
increasingly viewed as ad-hoc and ineffective, struggling to leave a sustained impact in an
environment where the half-life of technical skills was rapidly shrinking.¹ The strategic
convergence at the board level focused on sustainability, digital transformation, and the initial,
theoretical fostering of data trust.¹



Survey data from 2024 revealed a cautious optimism regarding organisational preparedness.
Approximately 62 percent of surveyed C-suite leaders exhibited a positive outlook on their
readiness for the evolving AI landscape.¹ Within this cohort, barely 1 in 10 CIOs asserted they
were "very well-prepared," citing highly agile strategies, while just over half surveyed
acknowledged they were "well-prepared" but required significant improvements.¹

At the governance level, almost two-thirds of boards in Asia demonstrated an adequate
understanding of AI applications. However, a critical structural weakness was identified: board
compositions in regions like Southeast Asia had traditionally lacked the technical diversity
required to oversee complex digital transformations.¹ This realisation triggered a wave of
technical board additions, mirroring trends in Western markets where the appointment of
directors with specific technology and cyber-risk backgrounds became a priority.¹

Shifting Barriers from Culture to Value Realisation. 

The most formidable obstacle to AI adoption in the last 2 years was not technological, but
human. A staggering 63 percent of Chief Information Officers (CIOs) cited "not having the right
culture" as the leading cause of all failures in digital transformation journeys.¹ Bridging the
knowledge gap to bring legacy workforces into the AI age proved exceptionally difficult.
Employees frequently viewed early AI deployments with suspicion, perceiving them as direct
threats to employment rather than tools for augmentation.¹

The enterprise AI bottleneck has evolved from a psychological hurdle into a new challenge that
has become more prominent as organisations mature through the AI adoption journey. In
2024, technology leaders primarily addressed human apprehension, with two-thirds surveyed
citing "cultural resistance" and a lack of digital readiness as the leading causes of
transformation failure. However, as organisations move beyond passive generative chatbots
toward deploying continuous, autonomous agentic workflows, this friction has naturally shifted
from human adoption to structural integration. 



Today, leaders are actively navigating the "Trust Triad"—a complex web of data sovereignty,
explainability, and interoperability demands. With 58% of organisations citing fragmentation
between IT and corporate functions (like finance and HR) as their top barrier, the primary focus
is no longer employee rejection. Instead, it is managing "Agent Sprawl," a scenario where
specialised micro-agents operate in isolated corporate silos, requiring new strategies to help
them securely communicate across legacy systems to execute end-to-end autonomous
processes.

For technology leaders, this shifting landscape prompts a thoughtful redefinition of
architectural strategy and value measurement. Over 54% of executives are currently seeking
reliable ways to measure the continuous compute costs of agentic AI because traditional
efficiency metrics—such as "man-hours saved"—often fail to capture the non-linear value of
autonomous problem-solving. 

To successfully guide their organisations through this phase, the traditional CIO is evolving into
an orchestration leader, pivoting from building monolithic applications to establishing secure,
standardised "Agentic Sandboxes" that enable heterogeneous agents to communicate via
shared protocols. Furthermore, addressing this ROI challenge encourages the implementation
of "AI FinOps." 

By moving beyond generalised IT budgeting and tracing compute tokens burned during
background inference directly to protected revenue or specific strategic outcomes, leaders can
ensure that machine velocity remains consistently tethered to human governance and
tangible business value.

The Governance Paradox and the Struggle for Scale

If 2024 was the year of unstructured experimentation, 2025 was the year of the "Governance
Paradox" and the harsh reality of enterprise scaling.¹ The technological capabilities of
foundation models advanced dramatically between late 2024 and 2025. The introduction of
models capable of complex chain-of-thought reasoning — such as OpenAI's o1 (Strawberry)
release in late 2024—and models capable of autonomous computer use, such as Anthropic's
Claude 3.5 Sonnet, fundamentally altered the horizon of what was possible.⁵ However, the
enterprise infrastructure required to safely harness these capabilities lagged severely behind
the algorithmic advancements.



Shifting Board Priorities in 2025

By 2025, board-level priorities had shifted from general agility to stringent, measurable
execution. The survey data from 2025 highlighted a new "North Star" for AI leadership:

Strategic Alignment (57%): Boards demanded that AI initiatives map directly to long-term
corporate strategy, shifting the narrative from "What can AI do?" to "How does AI advance
our five-year plan?".¹
Strengthening Governance and Data Security (48%): The realization that un-governed AI
posed systemic legal and reputational risks forced governance to the forefront.¹
Establishing Clear ROI Metrics (~42%): Patience for endless, unmeasurable pilot programs
evaporated. Boards demanded tiered measurement systems focusing on operational
efficiency, financial leverage, and strategic disruption.¹

The "Governance Paradox" emerged as a defining theme of 2025. Early adopters realised that
ethical rigor and strategic agility were not opposing forces, but symbiotic drivers. Organisations
that heavily prioritised governance frameworks—such as implementing real-time bias
monitoring tools—found that they could actually accelerate their deployment of high-risk AI
applications.¹ For example, the use of regulatory sandboxes allowed institutions in regulated
sectors to cut compliance delays by 60 percent.¹



SECTION 2 – THE 2026 PARADIGM: THE AGENTIC
PIVOT AND COMPLETE BUSINESS RE-ENGINEERING

The empirical data from 2026 represents a structural break from the preceding two years. The
market has moved decisively beyond the conversational interfaces and passive generative
wrappers that defined 2024 and 2025. The 2026 enterprise is characterized by the aggressive
deployment of "Agentic AI"—systems capable of perceiving their environment, reasoning
through multi-step logic, utilising external software tools, and acting autonomously to achieve
defined goals.⁷

The AI Transformation Maturity Curve in 2026

The distribution of enterprise AI maturity in 2026 illustrates a massive migration toward active,
process-integrated AI. The critical deduction from this data is the formation of the "Agentic
Middle Class." By combining organisations undertaking process redesign with the those
deploying operational micro-agents, it becomes evident that more than half of companies
surveyed have actively crossed the chasm into strategic autonomous deployment of AI
agents.¹ The modern enterprise has come to realise the true business outcomes of AI are not
found in writing emails faster, but in delegating entire operational decision loops to machine
execution.³



The distribution indicates that nearly 35% of organisations are still in the exploratory phase,
focusing on the lowest-hanging fruit of generative AI.³ However, the combined ~53% of firms
categorised under "Operational Agents" or "Process Redesign" suggests that a majority of the
enterprise sector has moved into the "production-scale" era, where AI is integrated into the
core operational fabric.³



The Generative Baseline: Exploration and the Shift in
Content Economics

For the 35% of organizations identified in the "Exploration" phase, the primary point of
interaction with artificial intelligence remains the use of Large Language Models (LLMs) for
content creation and knowledge retrieval.³ In 2026, this stage is no longer defined by the novelty
of ChatGPT but by a strategic pivot toward "Generative Engine Optimization" (GEO) and
"Outcome-Driven Delegation".⁶

These exploratory organisations are discovering that traditional search and browsing behaviours
are being replaced by intent-based synthesis. Analysts predict that organic traffic from
traditional search engines will decrease by over 50% by 2028, making it essential for firms in this
stage to ensure their content is "LLM-friendly".⁶ This involves restructuring digital assets with
schema markup, conversational FAQs, and authoritative citations to ensure that when an AI
agent synthesizes information for a user, the brand's data is included accurately.⁶

The underlying theme for this cohort is the transition from "destinations to ecosystems." Brands
are no longer optimizing their own websites to capture traffic; instead, they are attempting to
influence the decentralized AI-mediated environments where agents make decisions on behalf
of customers.⁶ The challenge for the remainder of 2026 will be moving from manual production
to policy-driven experience orchestration, where generative CMS and UI platforms assemble
user interfaces on-demand at the velocity the market demands.⁶

Task-Specific Autonomy: The Proliferation of Micro-Agents

The use of "Operational Agents" represent a more tactical integration of AI.³ These firms are
deploying "Micro-agents"—often described as "Worker Bee AI"—to handle bounded tasks that
were previously the domain of junior-level human staff or complex, brittle software scripts.⁷ The
focus is on "Agent-Augmented" workflows where humans remain "over the loop," providing
direction and validation while agents manage the bulk of task execution.¹⁰

The second-order impact of this micro-agent proliferation is an "integration crisis." While
individual tasks are becoming more efficient, these agents often operate in silos. This
disconnect from the overall enterprise strategy creates friction points where machine-speed
outputs meet human-speed decision-making processes, leading to what some analysts
describe as the "Integration Crisis" of mid-2026.¹¹

The Architect's Pivot: Agent-Native Process Redesign

Perhaps the most significant finding in the survey is that 29% of organisations are engaged in
"Process Redesign" to become "Agent-Native".³ This surpasses the number of firms in the
"Operational Agents" category, suggesting that nearly 1 in 3 of organisations have realized that
simple automation is insufficient. Instead, they are actively re-engineering workflows from the
ground up to be navigated and utilized by AI agents.⁶



In an "Agent-Native" environment, the organisational processes are optimized for AI-first
interaction. Humans shift from being "operators" who manually prompt each task to "directors"
who manage the inputs and outputs of a fully AI-orchestrated process.¹⁰ This transition is
crucial because it unlocks what analysts call "true AI velocity"—efficiency gains of 10x or more
in focused use cases.¹⁰

The move to Agent-Native status is also driven by the evolution of the software stack.
Enterprises are moving away from application silos toward "Systems of Intelligence" (SoI) and
"Systems of Agency".⁷ These systems provide a shared semantic layer that allows both humans
and agents to have a common understanding of the rules, processes, and data that govern the
business.⁷

Physical AI and the Embodied Revolution: Bridging
the Edge

While cognitive automation attracts significant attention, ~10% of respondents are focused on
"Physical/Embodied Deployment".³ This category includes the piloting and scaling of robotics,
drones, and sensor networks—collectively known as "Physical AI".¹³ This segment of the journey
is particularly critical for industrial and commercial real estate (CRE) sectors.

By 2026, the industry has recognized that robotics capable of autonomous decision-making
and adaptive behavior represent a "rediscovery" of physical automation.¹³ However, the survey
data highlights a gap between adoption and integration. While over 2 out of 3 of large
corporate occupiers have adopted conventional machines, only one-fifth have achieved full
integration into efficient operations.¹³

The Orchestration Peak

The most advanced stage of the journey, "Systemic Orchestration," is occupied by less than 2%
of the respondents.³ This stage represents the management of a complex ecosystem where
humans and autonomous agents operate with established feedback loops and a shared
"Cognitive Division of Labor" (CDL).¹¹

In an orchestrated enterprise, the traditional "pyramid" organizational chart urgently needs to
modernise. It is replaced by "Neural Architectures"—fluid networks where "nodes" (which can
be a person, a team, or an AI agent) connect dynamically based on project or process
requirements.¹¹ The reporting lines are replaced by "data flows," and the primary role of the
human manager is to provide "intent" and "final quality control".¹¹



Strategic Role Envisioned for Agentic AI to Play in
Organisations

1. Exponential Maturation of Agentic Capabilities 

Research from METR (2025) indicates that the length of tasks AI can complete
autonomously has been doubling roughly every 7 months for the last six years. By early
2026, this trend suggests that top-tier agents can now handle tasks that would take a
human professional 8–24 hours of focused work with over 50% reliability.²⁹

The capability horizon of artificial intelligence is experiencing an aggressive, exponential
expansion, fundamentally rewriting the unit economics of enterprise labor. In the nascent
generative era of 2023, the reliability of an AI model was measured in mere minutes,
restricting deployments to isolated, atomic tasks like drafting emails or debugging single
functions. 



Today, driven by a documented trend where autonomous task duration
doubles roughly every seven months, the 2026 landscape boasts models
capable of executing complex, parallel workstreams spanning days or even
weeks. 

Agentic AI has evolved from brittle, linear "chain-of-thought" prompting in
favor of dynamic "Agentic Pyramids." In this three-tiered model, high-reasoning
apex orchestrators decompose massive strategic goals, automatically
delegating execution to specialized mid-tier integrators and high-speed micro-
agents. The system is no longer just a passive software tool; it is an autonomous
digital subordinate capable of self-correction, branching logic, and sustained
operational execution.

For technology and business leaders, this expanding autonomy horizon
necessitates a complete dismantling of industrial-era productivity paradigms.
The human mandate is no longer to manually operate software, but to govern
strategic intent, audit logic, and manage edge-case escalations. 

Ultimately, if an enterprise fails to redesign its workflows to be truly "Agent-
Native," it will merely apply exponential, multi-day computing power to legacy
bottlenecks, entirely missing the transformative leverage of the agentic pivot.

2. Complexity Benchmarks: Then vs. Now

The shift isn't just in time, but in structural complexity.
Historical (Linear Tasks): Agents followed a "Chain of Thought" (A to B to C).
If B failed, the whole task collapsed.
Now (Cyclical & Parallel): Modern agents like Gemini 3.1 Pro use "Thinking
Modes" and multi-agent orchestration. They can branch out, self-correct,
and run parallel workstreams.

3. The "Agentic Pyramid" Shift

In 2026, we have largely abandoned the idea of a single "Super Agent" for
complex tasks. Instead, complexity is handled via a three-tier architecture:

Apex (Orchestrator): High-reasoning models that decompose the goal and
manage human escalations.
Middle (Tool Integrators): Specialised models using the Model Context
Protocol (MCP) to interact with secure databases and APIs.²
Base (Micro-Agents): Small, fast models (like Gemini 3 Flash) that handle
atomic tasks like transcribing or fetching data.

4. Current Limits & The "Fully Delegated" Gap

Despite the massive gains, a "reality check" remains. The "half-life" of an agentic
task is still limited by long-horizon planning —the further the goal is in the
future, the more likely the AI is to make a small error that compounds over
time.



Operational Efficiency: From Task-Bots to Process Mining

Over half of the surveyed firms identified Process Mining as a primary role. This indicates a
strategic intent to move beyond the brittle, script-based automation of the RPA era. These
organizations are using agents to translate high-level requirements into full process backlogs,
coordinating across roles to unlock 10x efficiency gains in focused use cases.

Hyper-personalised Precision Services Model for the
"Segment of One"

Hyper-Personalisation has ranked highly on the delivery of "Segment of One" precision services
in sectors such as retail, health, and finance. This shift marks a transition from traditional
consumer persuasion to an "upstream" permission model, where AI agents act on behalf of
both customers and brands to discover, decide, and transact. To facilitate this, enterprises are
moving away from static destinations toward Generative CMS and UI platforms that assemble
personalized digital experiences on-demand based on specific user intent.

The implementation of this strategy is further supported by the rise of on-device AI, which
allows for local fine-tuning of models to individual users, providing high-speed personalisation
while ensuring sensitive data remains private. Consequently, brands are increasingly pivoting
toward Generative Engine Optimisation (GEO) to ensure their data is synthesized accurately by
the autonomous agents that now mediate these decentralised commerce environments.

The Economic Impact: Productivity Shocks and Unit
Economics

The transition to an agent-orchestrated economy is fundamentally an economic reset.
Historically, technological revolutions follow an S-curve: early adoption is slow and expensive,
growth accelerates as costs fall, and eventually saturation sets in.⁴ In 2026, we are in the steep
part of that curve.

The unit economics of the "Agentic Era" differ significantly from the "SaaS Era." Traditional
software companies enjoyed significant gross margins because the marginal cost of serving an
additional user was nearly zero. In contrast, the agentic model—where software acts as an
"employee"—sees margins potentially contracting by more than half because every outcome
"burns tokens" (compute resources).¹⁵ However, this is viewed as a "massive upgrade" because
the high infrastructure cost of the AI orchestration layer replaces the much higher cost of
human labor.¹⁵

For the organisations surveyed, this structural reset means that "Trust is the premium".¹⁵ As the
cost of generating code and content collapses, the value of the "infrastructure of truth" —
auditability, governance, and industrialised trust — rises.¹⁵ New orchestration platforms such as
DeepFlow provide this layer, allowing companies to scale their digital workforce while
maintaining rigorous governance and immutable logs.¹⁵



The transition to agentic AI has forced a complete dismantling of industrial-era human
resource paradigms. The prevailing narrative of 2026 is that the primary mandate for
human capital is not replacement, but elevation.¹

~50 percent of surveyed organisations in 2026 cite the training of employees to manage,
audit, and collaborate with "Agent AI Subordinates" as their top workforce adaptation.¹
This represents a profound psychological shift; AI is conceptualised as a subordinate digital
employee rather than a software application. The average knowledge worker is elevated
into a supervisory role, requiring advanced skills in critical thinking, logic auditing, and
prompt engineering to guide their agentic counterparts.¹

Consequently, the static job description is dying. Over 46 percent of companies are
abandoning fixed job scopes in favour of continuous role evolution.¹ Because the half-life
of a routine task is incredibly short in an agentic enterprise, agility has become the
ultimate human skill. Employees are expected to pivot dynamically across projects,
utilising their agent subordinates to bridge any immediate technical capability gaps.¹

SECTION 3 – THE HUMAN-CENTRIC MANDATE:
AUGMENTATION AND RESKILLING



From Users to Orchestrators

This fluidity is supercharged by the "Citizen AI Developer" movement. Recognising that
centralised IT departments are a bottleneck, 39.3 percent of organisations are empowering
non-technical staff to build their own micro-agents using natural language and no-code
interfaces.¹ A marketing manager or logistics coordinator can now spin up a bespoke AI
agent to automate their specific daily friction points.

The Lack of specialised AI skills remains a top-tier challenge for almost half of the
organisations.³ However, the nature of this gap has shifted significantly by 2026. The
industry has moved past "Prompt Engineering"—now considered a baseline skill—toward
"Agentic Engineering" and "Orchestration".

The Orchestrator Mandate: The "Maestro of the Enterprise" is now the Chief
Orchestration Officer (COO 2.0), responsible for managing the "Cognitive Division of
Labor" (CDL) between algorithmic, human, and augmented labour.¹¹
Meta-Skill Development: Successful firms are pivoting from job-specific training to
"Sovereign Skills" programs focused on AI-resistant meta-skills: Prompt Architecture
(directing complex systems), Algorithmic Auditing (identifying bias), and Human-
Centric Leadership. 
In this paradigm, the role of the Chief Information Officer shifts from being the
"creator" of technology to the "governor" of the platform, providing secure, sandboxed
environments where the business can innovate safely.¹
Perhaps most disruptively, 37.5 percent of enterprises are actively executing a "KPI
Revolution".¹ Measuring human productivity by "man-hours worked" or "volume of
tasks completed" is entirely meaningless when an agentic subordinate can resolve a
thousand IT tickets or generate a massive financial report in seconds.¹ Performance
models are being entirely redesigned to measure strategic value creation, complex
problem-solving, and the quality of outcomes delivered by the combined human-
machine team.¹
With 69 percent of respondents prioritising Workforce Augmentation, the dominant
vision for Agentic AI is that of a "Lifelong Learning Companion". This aligns with the
"Sovereign Skills" programs gaining traction in 2026, where the goal is to train
employees in "AI-resistant" meta-skills. Organisations are moving away from viewing AI
as a tool for displacement and toward a model of "Augmented Labor," where humans
remain "over the loop" to verify and refine machine outputs.



The Cognitive Division of Labor in 2026

The professional orchestration of a hybrid workforce in 2026 relies on a tripartite division of
labour:

Algorithmic Labor: Tasks involving massive data ingestion, pattern recognition, and
repetitive logic are assigned to autonomous "Agent Swarms".¹¹
Human Labor: Tasks requiring high-stakes negotiation, ethical judgment, "blue-sky"
creativity, and complex empathy are strictly reserved for humans.¹¹
Augmented Labor: Tasks that require a "human-in-the-loop" to verify and refine AI-
generated outputs, such as medical diagnostics or legal strategy.¹¹
The organisation reaching this stage has likely appointed a "Chief Orchestration
Officer" (COO 2.0) to manage the synergy between machine speed and human
wisdom.¹²
The shift from the traditional Chief Operating Officer to the Chief Orchestration Officer
(COO 2.0) represents a fundamental pivot in how we view productivity. In the old
model, the COO managed people and processes to ensure efficiency. In the 2.0 model,
the focus is on harmonisation: ensuring that the lightning-fast output of AI doesn't
outpace the ethical and strategic oversight of humans.
This role is responsible for implementing "Sovereign Skills" programs, which train
employees in "AI-resistant" meta-skills like Prompt Architecture, Algorithmic Auditing,
and Human-Centric Leadership.¹¹ By reinvesting a portion of the savings from
machine automation into human capital development, these organisations build an
"anti-fragile" workforce that is resilient to the anxiety of displacement.¹²

Prompt
Architecture

Human-Centric
Leadership

Algorithmic
Auditing

Skill

It requires deep domain
expertise to know what a "good"

result actually looks like.

AI can calculate a KPI, but it
cannot inspire a team to care
about a mission or navigate a

sensitive interpersonal conflict.

A machine cannot objectively
judge its own logic or ethical

alignment; it requires a human
"BS detector."

Why it's "AI-Resistant"

Moving beyond simple chat
queries to designing complex,
multi-step logical workflows

that "chain" AI models together.

Managing the emotional health,
creative spark, and

psychological safety of a team
working alongside high-

pressure automation.

Regularly "interrogating" AI
outputs for bias, hallucinations,

or ""model drift"" (where AI
performance degrades over

time).

What it looks like in
practice



Workforce Resilience and the Social Contract of 2026

The "Anxiety of Displacement" remains a pervasive theme in the 2026 outlook. Successful
organizations are navigating this by adopting a new social contract. This includes
"Guaranteed Upskilling," where companies reinvest automation savings into human
development, and "Transparency Protocols," where employees have full visibility into the
AI agents being deployed.¹² Resilience in the 2026 business world depends on "Employee
Trust".¹¹ By encouraging "Creative Autonomy" — allowing humans to spend 20% of their
time on non-linear exploration that AI cannot simulate — progressive firms are
maintaining a competitive edge in human-centric innovation.¹²



The ROI Enigma: Attributing Value in the Agentic Era

The single greatest challenge facing organisations in 2026 is the Difficulty attributing AI
costs to business-value ROI, cited by 54% of respondents.³ This reflects a systemic "Value
Gap" where traditional efficiency metrics fail to capture the impact of non-linear,
autonomous workflows.

The CFO Paradox: While two-thirds of CFOs expect significant positive ROI within two
years, only 14 percent report a clear, measurable impact today. This disconnect is
driven by the fact that agentic workflows "reshuffle traditional roles" rather than just
automating tasks, making it difficult to use old ROI models that rely on simple
headcount reduction or time savings.
Volatile Unit Economics: Unlike the predictable costs of traditional software, agentic
systems "burn tokens" and compute resources dynamically based on the complexity of
the task, leading to volatile costs that confound finance teams.
The Integration Challenges: 46% of firms struggle to integrate "Micro-agents" or
heterogeneous tools into a cohesive workflow.³ Rapid, decentralized deployment has
led to "Agent Sprawl," where machine agents operate in silos disconnected from the
broader corporate strategy.
Infrastructure Mismatch: 38% of organisations report that their Existing IT tech-stack
is not equipped for agentic workflows.³ This "Foundational Divide" often stems from
legacy systems and aging ERPs that cannot support the low-latency, high-volume
data movement required for real-time agentic reasoning.

SECTION 4 – STRATEGIC BOTTLENECKS: THE
FRICTION OF DEPLOYMENT @ SCALE



Physical Constraints and the "Inference
Inversion"

Interestingly, Physical constraints (energy, compute, and specialised chips)
were cited by only 13% of respondents as a top barrier.³ This suggests that
while the macro-economy faces a power and data center supply-demand
gap, individual organisations are currently more restricted by their own
internal maturity than by the global silicon supply.²

By 2026, the industry has reached the "Inference Inversion," where the
volume of tokens used for real-world application (inference) officially
exceeds those used for model training. This shift drives demand for Edge
AI and localised inference, as organisations seek to reduce the "complexity
tax" of public cloud orchestration and repatriate workloads to private,
sovereign-ready infrastructure.

The physical capacity for AI has arrived, but the "Architect's Pivot" — the
transition to Agent-Native process redesign — is being stalled by
organisational fragmentation and an inability to measure value.

To bridge this gap, leaders must focus on three strategic imperatives:

1.Orchestration over Automation: Move beyond isolated task-bots to
unified platforms that manage the synergy of the hybrid workforce.

2. Infrastructure of Truth: Prioritise data context and immutable
auditability to unlock high-stakes use cases.

3.Continuous Learning Culture: Address the skills gap by investing in
meta-skills that allow the workforce to evolve alongside the
technology. Ultimately, the winners of the 2026–2030 window will not
be the firms with the most powerful models, but those who can most
effectively resolve the friction between "Machine Speed" and "Human
Governance."



The shift from centralised, software-bound artificial intelligence to decentralised, physically
embodied systems represents a fundamental restructuring of the global technological
landscape. The strategic focus is pivoting toward the integration of intelligence into the
physical fabric of the world.

This transformation is driven by the convergence of Edge AI, Ambient Intelligence (AmI), and
Physical AI (PAI), creating a paradigm where cognition is no longer confined to a screen but is
instead an active participant in physical environments.

The cornerstone of the embodied AI revolution is the shift toward Edge Artificial Intelligence.
This paradigm embeds computational intelligence directly into devices at the network
periphery, enabling real-time processing with enhanced privacy and significantly reduced
latency by processing data at its source.⁴⁶

To understand the scope of Edge AI, it is essential to employ a multi-dimensional taxonomy
that classifies research and implementation across four critical dimensions: deployment
location, processing capabilities, application domains, and hardware architectures.⁴⁶

The implementation of Physical AI is bifurcated into two primary conceptual frameworks:
Integrated Physical AI (IPAI) and Distributed Physical AI (DPAI). Integrated Physical AI focuses
on the creation of single entities, such as nature-inspired robots or humanoid assistants, where
the software and hardware are balanced and inseparable.⁵⁰ These systems rely on multimodal
processing, domain randomisation, and zero-shot learning to navigate complex, unstructured
environments.⁵⁰

In contrast, Distributed Physical AI serves as an extension of the computing continuum, where
intelligence is spread across a network of sensors and actuators to manage continuous signal
processing in distributed environments like smart cities or large-scale logistics hubs.⁵⁰

The Emergence of Large Language Objects (LLOs)

A pivotal development in the commercialisation of PAI is the rise of Large Language Objects
(LLOs). These represent a generative interface that extends the capabilities of large language
models into the physical world, allowing machines to listen, tell stories, and play in ways that
are intuitively understood by humans.⁵⁰

By integrating reasoning capabilities directly into physical tools, LLOs allow for "Thinking in
Tool-Use," a capability where the AI reasons step-by-step before executing a physical task.⁵¹
This is evidenced by recent breakthroughs such as Google’s Gemini Robotics 1.5 and AI2’s
Molmo-Act, which demonstrate structured reasoning in real-world interactions.⁵¹

SECTION 5 – THE GLOBAL CONVERGENCE OF
PHYSICAL, AMBIENT, AND EDGE INTELLIGENCE



Industrial and Hazardous Applications

Physical AI's potential is perhaps most visible in its ability to address socio-economic issues,
such as aging populations and disaster response.⁵⁰ For example, the "FireDrone," an aerial
robot designed using super-insulation polyimide aerogel and specialized cooling systems, can
operate in extreme temperatures, providing critical data in hazardous situations where human
entry is impossible.⁵⁰

Ambient Intelligence: The Sentient Environment

Ambient Intelligence (AmI) represents the "invisible" layer of this transition, where intelligence
is woven seamlessly into the daily environment to make spaces responsive and intuitive.⁵² AmI
environments utilise sensors, actuators, and software agents to modify settings such as
lighting, temperature, and security based on occupant presence and activity.⁵²

Affective Computing and Human-Centric Design

A critical driver of AmI adoption is affective computing, which enables systems to recognise
and respond to human emotions and moods. By using Bluetooth Low Energy (BLE) sensors
and multimodal sensor fusion, ambient environments can transition from simple automation
to empathetic interaction.⁵² In office settings, this manifests as mood-based lighting, while in
healthcare, it supports "Ambient Assisted Living" (AAL), which monitors aging populations,
detects falls, and supports chronic care without requiring wearable devices.⁵²

Enterprise Adoption: The Pace of Transition from
Software to Embodiment

As enterprises move AI from pilots to production, they are encountering a critical
"infrastructure dilemma." While the cost per token has dropped, overall AI spending is
exploding due to massive usage growth.⁵⁸ Organisations are hitting a tipping point where
reliance on cloud services for high-volume inference is becoming cost-prohibitive, with
monthly bills sometimes reaching tens of millions of dollars.⁵⁸

To optimise "inference economics," leading enterprises are shifting toward strategic hybrid
architectures:

Cloud: Used for variable or elastic workloads and early-stage development.
On-premises: Used for consistent, high-volume production inference to maintain cost
control.
Edge: Used for latency-critical applications that require immediate local action, such as
autonomous safety systems on a factory floor.⁵⁸



The compounding pressures of escalating compute costs, continuous agentic processing, and
stringent geopolitical regulations have shattered the conventional IT modernization playbook.
The default strategy of migrating all workloads to the public cloud is financially and legally
unsustainable in 2026.

The Shift to Hybrid Pragmatism and Sovereign AI

The 2026 infrastructure data reveals a massive pivot toward hybrid and localized architectures.

SECTION 6 – ARCHITECTING THE MODERN
ENTERPRISE: INFRASTRUCTURE, SOVEREIGNTY,
AND THE EDGE



Hybrid
Architecture

Core IT Modernisation
Priority

Balancing the elasticity of the public cloud
for model training with the cost-control of
on-premises servers for continuous
agentic inference.¹

Strategic Rationale

61%

Percentage
of All 

Respondents

Specialised Hardware
(Internal)

General enterprises have entirely
conceded the raw silicon arms race,
relying instead on hyperscalers or private
cloud providers, or optimising use of
existing infrastructure capacity by using
smaller purpose-built models or open-
weights model distillation.¹

4%

Sovereign AI
Strategy

Building localized "Data Clean Rooms" to
ensure proprietary IP and regulated data
never cross international borders, directly
responding to the EU AI Act and
geopolitical fracturing.¹

48%

Edge AI & Local
Processing

Pushing compute to physical sensors and
devices to guarantee ultra-low latency for
industrial operations and drastically
reduce cloud bandwidth costs.¹

33%

Sustainable
Computing

Implementing carbon-aware workload
scheduling and energy-efficient
infrastructure to prevent AI power
consumption from destroying corporate
ESG targets.¹

30.5%



To aggressively manage the Total Cost of Ownership (TCO), CIOs are repatriating high-volume,
predictable inferencing workloads back to private, on-premises infrastructure.¹ This shift has
been vastly accelerated by breakthroughs in hardware economics; This describes the 2026
tipping point where the volume of tokens used for inference (real-world application) officially
exceeds tokens used for model training. Inference is expected to account for roughly two-
thirds of all compute by 2026.

Simultaneously, the "Sovereign AI" movement (48%) has transformed from a niche concept
into a primary structural mandate.¹ 

The dominance of Hybrid Architecture (61%) is a direct response to "AI Billing Shock." When
enterprises transitioned from the sporadic querying of generative chatbots to the continuous,
24/7 background processing of autonomous agents, public cloud API costs spiraled
exponentially.¹



With global sovereign cloud spending projected to surpass $80 billion in 2026²⁸, multinational
corporations are systematically splitting their AI stacks across geographic zones. They are
building isolated, region-specific infrastructure environments where highly compressed, open-
weights models operate strictly within national borders, ensuring compliance with local data
residency laws and mitigating the risk of state-sponsored espionage.²⁶

When deploying agentic physical AI, technology leaders overwhelmingly prioritise two core
capabilities:

Explainability (XAI) (45%): Enterprises absolutely require the ability to instantly query an
autonomous physical system and produce a human-readable, auditable decision trail
explaining why a specific physical action was taken, particularly in the event of an incident
or regulatory audit.¹
Determinism (43.5%): Recognising that underlying deep learning models are inherently
probabilistic (based on statistical guessing), organisations are encasing these models in
rigid, rules-based software layers.¹ These deterministic "circuit breakers" force the physical
AI to act predictably, absolutely forbidding the system from operating outside predefined
safety guardrails, effectively intentionally "dumbing down" the AI in favour of guaranteed
safety.¹

Furthermore, as physical AI scales into public and operational spaces, enterprises are
encountering severe surveillance fatigue and societal pushback. To combat this, 42 percent of
organisations prioritise extreme Transparency — visibly indicating when AI is active — while 29
percent are inclined toward passive sensing technologies, such as LiDAR, acoustic monitoring,
and Wi-Fi reflection mapping, which provide necessary spatial intelligence while remaining
completely stripped of biometric, personally identifiable information (PII).¹



To capture the pulse of the industry, we turned to our community with an open question,
asking them to define their ultimate AI wishlist for the year ahead.

Agentic AI & Autonomous Agents: Respondents frequently called for the deployment of
"agentic AI solutions," "autonomous AI agents," and "orchestrative AI" that can act as
operations assistants or deliver enterprise value beyond simple chatbots.
Workforce Upskilling & AI Literacy (9 Mentions): A strong focus was placed on "active
reskilling of the workforce," empowering "non-tech persons to build their own agents," and
helping employees become "more comfortable with the usage of AI within their job scope."
AI Governance, Ethics & Security (8 Mentions): This includes requests for "maturity in
governance," "ethical AI guardrails," "safe and secure AI," and "robust solutions to address AI
exploitation threats."
Data Readiness & Infrastructure Maturity (5 Mentions): Respondents wish for better "data
trust and governance layers," "enabling legacy systems to be AI-ready," and access to
"specialised AI chips" and "open weights models."
AI Adoption & Cultural Transformation (4 Mentions): There is a desire for "broader
adoption of AI in the workplace" and achieving an "AI-native organisation" where the
workforce appreciates and benefits from the power of AI rather than it being a top-down
mandate.

Conclusion 

The 2026 landscape marks a definitive structural watershed, where the speculative fervor of
previous years has matured into a rigorous, capital-intensive infrastructure supercycle. We
have moved decisively beyond passive digital assistants into the "Agentic Pivot," characterised
by autonomous systems that perceive, reason, and act to achieve complex goals. 

Singapore stands at the vanguard of this transformation, having transitioned from catching up
to setting the global pace. By leveraging a unique regulatory baseline for autonomous action,
Singaporean enterprises are ideally positioned to turn governance into a market differentiator,
proving that ethical rigor is not an impediment to scale, but its primary prerequisite.

Yet, this optimistic horizon is clouded by the "ROI Enigma" and the "Trust Triad"—the
immediate friction between architectural fragmentation and the struggle to attribute
escalating compute costs to tangible business value. The transition to an agent-orchestrated
economy is a fundamental economic reset that challenges traditional unit economics; as
software begins to act as a "digital employee," the margin for error shrinks. 

The mandate for the modern C-suite is to move beyond isolated automation toward "Systemic
Orchestration." The urgent imperative is to operationalise the Chief Orchestration Officer to
harmonise machine speed with human strategic intent. Leaders must dismantle industrial-era
job descriptions in favor of "Sovereign Skills" that are resistant to displacement. By building
"Agentic Sandboxes" and establishing rigorous financial observability, organisations can
resolve the tension between machine velocity and human governance, securing their place in
the AI-native economy.

SECTION 7 – TOP OF THE COMMUNITY WISHLIST



Strategic Conclusions and Imperatives for the AI-Native
Enterprise

Artificial intelligence has fundamentally transitioned from a discrete technological tool
into the core operating system of the modern enterprise. The "Agentic Pivot" is not merely
an IT upgrade; it is a profound restructuring of organizational design, workforce
economics, and risk management. To successfully navigate this transition and capture the
immense value of autonomous systems, the C-suite must execute the following strategic
imperatives:

1. .Restructure IT into a Platform Governance Function: The Chief Information Officer
must pivot from building monolithic applications to governing distributed innovation.
With 40 percent of the business demanding "Citizen Developer" capabilities, IT must
provide secure, standardised "Agentic Sandboxes" equipped with hard-coded data
sovereignty controls and automated FinOps limits, allowing business units to build
localized agents without compromising the enterprise perimeter.¹

2.Standardise the Agentic Orchestration Layer: To overcome the severe integration
friction of the Trust Triad, organisations must immediately invest in unified
orchestration fabrics. Deploying a standardised agentic API gateway will force
heterogeneous micro-agents to communicate via shared protocols, preventing the
accumulation of catastrophic technical debt associated with tangled, point-to-point
integrations.¹

3.Execute a Systemic Human Capital Overhaul: The Chief Human Resources Officer
must operate in lockstep with technology leaders to dismantle industrial-era job
descriptions. Enterprises must fundamentally redesign performance metrics to
measure outcomes rather than output volume, and aggressively upskill middle
management in the entirely novel discipline of "AI Collaboration Design" — the
orchestration of hybrid human-machine teams.¹

4. Implement "Trust by Design" for the Physical Frontier: As AI crosses into the physical
realm, organizations must adopt an uncompromising stance on safety. Probabilistic
neural networks must be strictly bounded by deterministic, rules-based circuit
breakers, ensuring that embodied AI systems prioritise predictable, human-auditable
safety over autonomous creativity.¹

5.Establish Rigorous AI Financial Observability: To solve the ROI crisis that is currently
stalling enterprise-wide scaling, CFOs and CIOs must deploy advanced FinOps
frameworks specifically tailored for continuous agentic inference. Every dollar of
compute expenditure must be directly and transparently mapped to the specific
business workflow it is optimising.¹

6.The organisations that will dominate the remainder of this decade are those that
recognise the events of 2026 not as a final destination, but as the foundational baseline
of the AI-native economy. By aggressively dismantling organisational silos, embracing
hybrid sovereign architectures, and treating ethical governance as an accelerator
rather than a constraint, enterprises can fully actualise the agentic advantage and
secure insurmountable competitive velocity.



Bibliography
1.Anthropic (2024). Introducing computer use, a new Claude 3.5 Sonnet, and Claude 3.5 Haiku. [Online].
2.Anthropic (2025). Model Context Protocol (MCP) Technical Documentation. [Online].
3.Anthropic / MIT Sloan (2026). Agentic AI, explained. [Online].
4.BofA Global Research (2026). Forecasts for Stronger-than-Expected Economic Growth in 2026. [Online].
5.Bridgewater Associates (2026). The Macro Implications of the AI Capex Boom. [Online].
6.Citadel Securities (2026). The 2026 Global Intelligence Crisis. [Online].
7.Deloitte (2026). The agentic reality check: Preparing for a silicon-based workforce. [Online].
8.Digital Applied (2026). AI in 2026: Predictions, Trends & Industry Forecast. [Online].
9.Epoch AI & Trend Vectors (2026). The 7-Month Doubling Rule in AI Compute. [Online].

10.European Commission (2026). Timeline for the Implementation of the EU AI Act. [Online].
11.European Union (2026). AI Act Implementation and Implementation Timeline (artificialintelligenceact.eu).

[Online].
12.First Movers (2024). OpenAI's New Reasoning Model, o1 Strawberry: Is This AGI? [Online].
13.Forbes (2026). Bridging The GenAI Divide: The Shift Toward Agentic Intelligence. [Online].
14.Gartner (2026). Worldwide Sovereign Cloud IaaS Spending Will Total $80 Billion in 2026. [Online].
15.Goldman Sachs (2026). Why AI Companies May Invest More than $500 Billion in 2026. [Online].
16.GMO (2026). Valuing AI: Extreme Bubble, New Golden Era, or Both. [Online].
17. IDC (2026). The high cost of sovereignty in the age of AI. [Online].
18.J.P. Morgan (2026). Macro & Markets Midyear Outlook. [Online].
19.JLL (2026). 2026 Global Data Center Outlook. [Online].
20.JLL Spark (2026). 2026 Industry Forecasts. [Online].
21.JLL Spark / QKS Group (2026). Industrial AI & Edge 2026: From Connected Assets to Intelligent Operations. [Online].
22.Legal Nodes (2026). EU AI Act 2026 Updates: Compliance Requirements and Business Risks. [Online].
23.Long Finance (2026). Will Macro Financial And Economic Issues Impact AI Development In 2026? [Online].
24.Manulife (2026). AI and the global economy: into the great wide open. [Online].
25.McKinsey & Company (2025). The state of AI in 2025: Agents, innovation, and transformation. [Online].
26.Medium (Chih-Hsuan Li) (2026). 6 AI Coding Agents to Supercharge Your Development. [Online].
27.Medium (Mikel Vu) (2026). The Agentic Pivot: Why 2026 Is the Year AI Finally Takes the Wheel. [Online].
28.Mercer (2026). Economic and Market Outlook 2026. [Online].
29.METR (Model Evaluation & Training Readiness) (2025). Autonomous Capabilities: Doubling Rate of Task Duration.

[Online].
30.MEXC News (2026). The Chief Orchestration Officer: Managing the Synergy of Human and Machine Labor.

[Online].
31.MIT Sloan (2026). The Agentic Shift: Re-Engineering the Modern Organization. [Online].
32.NVIDIA / SemiAnalysis (2026). InferenceX Data: Blackwell Ultra Costs for Agentic AI. [Online].
33.Pitchdrive (2026). Software isn't dead, it just started working! [Online].
34.PwC (2026). 2026 Global Digital Trust Insights Survey. [Online].
35.Reply (2026). Digital Experience Trends 2026. [Online].
36.SourceForge (2026). Best Skyfall.ai Alternatives & Competitors. [Online].
37.SPARK Intelligence / Q8 Survey (2026). AI Transformation Maturity and Qn8 Survey Analysis. [Online].
38.Stanford HAI / Google DeepMind (2026). Vending-Bench 2: Testing Long-term Consistency in Agents. [Online].
39.SWE-bench Verified (2026). Open Software Engineering Benchmarks tracking model success. [Online].
40.TechInsights (2026). AI Outlook Report 2026. [Online].
41.theCUBE Research (2026). Worker Bee AGI - Why AWS Is Betting on Practical Agents. [Online].
42.University of Michigan (2025). The U.S. Economic Outlook for 2025–2026. [Online].
43.Vexxhost (2026). Sovereign Cloud vs. Public Cloud: What Enterprises Are Re-Evaluating. [Online].
44.World Economic Forum (2026). Talk of an AI bubble is overblown: AI can already perform tasks worth $4.5 trillion.

[Online].
45.3Pillar & Forrester (2026). Building an AI-Enabled SDLC: Insights from 3Pillar and Forrester. [Online].
46.(PDF) Edge Artificial Intelligence: A Systematic Review of Evolution, Taxonomic Frameworks, and Future Horizons -

ResearchGate, accessed March 5, 2026,
https://www.researchgate.net/publication/396143471_Edge_Artificial_Intelligence_A_Systematic_Review_of_Evoluti
on_Taxonomic_Frameworks_and_Future_Horizons

47.Edge AI: A Comprehensive Survey of Technologies, Applications, and Challenges, accessed March 5, 2026,
https://www.researchgate.net/publication/385370366_Edge_AI_A_Comprehensive_Survey_of_Technologies_Applica
tions_and_Challenges

48.AI-Driven Edge Computing for IoT: A Comprehensive Survey and Future Directions, accessed March 5, 2026,
https://www.researchgate.net/publication/373797155_AI-
Driven_Edge_Computing_for_IoT_A_Comprehensive_Survey_and_Future_Directions

49.Edge Artificial Intelligence Market Size Report, Forecast 2035 - The Business Research Company, accessed March 5,
2026, https://www.thebusinessresearchcompany.com/report/edge-artificial-intelligence-global-market-report

50.(PDF) A Systematic Review of Physical Artificial Intelligence ..., accessed March 5, 2026,
https://www.researchgate.net/publication/392709593_A_Systematic_Review_of_Physical_Artificial_Intelligence_Phy
sical_AI_Concepts_Applications_Challenges_and_Future_Directions

https://www.researchgate.net/publication/396143471_Edge_Artificial_Intelligence_A_Systematic_Review_of_Evolution_Taxonomic_Frameworks_and_Future_Horizons
https://www.researchgate.net/publication/396143471_Edge_Artificial_Intelligence_A_Systematic_Review_of_Evolution_Taxonomic_Frameworks_and_Future_Horizons
https://www.researchgate.net/publication/385370366_Edge_AI_A_Comprehensive_Survey_of_Technologies_Applications_and_Challenges
https://www.researchgate.net/publication/385370366_Edge_AI_A_Comprehensive_Survey_of_Technologies_Applications_and_Challenges
https://www.researchgate.net/publication/373797155_AI-Driven_Edge_Computing_for_IoT_A_Comprehensive_Survey_and_Future_Directions
https://www.researchgate.net/publication/373797155_AI-Driven_Edge_Computing_for_IoT_A_Comprehensive_Survey_and_Future_Directions
https://www.thebusinessresearchcompany.com/report/edge-artificial-intelligence-global-market-report
https://www.researchgate.net/publication/392709593_A_Systematic_Review_of_Physical_Artificial_Intelligence_Physical_AI_Concepts_Applications_Challenges_and_Future_Directions
https://www.researchgate.net/publication/392709593_A_Systematic_Review_of_Physical_Artificial_Intelligence_Physical_AI_Concepts_Applications_Challenges_and_Future_Directions


Bibliography – continued
50.025 AI Year in Review: Report 1 & 2 – Champaign Magazine, accessed March 5, 2026,

https://champaignmagazine.com/2025/12/29/2025-ai-year-in-review-report-1-2/
51.Top 50 Companies in Ambient Intelligence Market: Market Research Report (2024–2035), accessed March 5, 2026,

https://www.sphericalinsights.com/blogs/top-50-companies-in-ambient-intelligence-market-market-research-
report-2024-2035

52.DIGITAL ECONOMY TRENDS 2026 DIGITAL ECONOMY TRENDS ..., accessed March 5, 2026,
https://det.dco.org/sites/default/files/2025-12/Digital-Economy-Trends-2026.pdf?
token=4gKJK62ounu4VPOSdaaWBF4E34wGejg1JIUo7bHQy4A

53.Ambient Intelligence Ami Market Size, Share & Trends 2035, accessed March 5, 2026,
https://www.marketresearchfuture.com/reports/ambient-intelligence-market-24069

54.Ambient Intelligence Market Size, Share & Insights, 2035 - Roots Analysis, accessed March 5, 2026,
https://www.rootsanalysis.com/ambient-intelligence-market

55.Location-based Ambient Intelligence Market Size | 2035, accessed March 5, 2026,
https://www.marketresearchfuture.com/reports/location-based-ambient-intelligence-market-11932

56.AI Usage Statistics 2025: The Complete Market & Adoption Report - Elfsight, accessed March 5, 2026,
https://elfsight.com/blog/ai-usage-statistics-2025/

57.Tech trends 2026 - Deloitte, accessed March 5, 2026, https://mkto.deloitte.com/rs/712-CNF-326/images/DI_Tech-
trends-2026.pdf

58.Physical AI Construction: From Pilots to Autonomous Operations ..., accessed March 5, 2026,
https://buildcheck.ai/insights-case-studies/physical-ai-construction-from-pilots-to-autonomous-operations

59.AI: Work partnerships between people, agents, and robots | McKinsey, accessed March 5, 2026,
https://www.mckinsey.com/mgi/our-research/agents-robots-and-us-skill-partnerships-in-the-age-of-ai

60.Multiple Challenges Emerge With Physical AI System Design, accessed March 5, 2026,
https://semiengineering.com/multiple-challenges-emerge-with-physical-ai-system-design/

61.Key Technologies and Barriers of Physical AI - AHHA Labs, accessed March 5, 2026,
https://ahha.ai/2025/09/29/physical_ai2_technology/

62.Physical AI: How NVIDIA and Tesla Are Shaping Embodied Intelligence - Zeal 3D, accessed March 5, 2026,
https://www.zeal3dprinting.com.au/physical-ai-2-0-how-nvidia-tesla-ecosystem-players-are-shaping-the-future-of-
embodied-intelligence/

63.The Role of Trust in Facilitating Human-Artificial Intelligence ... - Pure, accessed March 5, 2026,
https://pure.au.dk/ws/files/428963946/Trust_Facilitating_Human-AI_Relationships_Palmer.pdf

64.LoRaWAN and Physical AI Unite to Boost Global IoT, accessed March 5, 2026,
https://iotbusinessnews.com/2026/03/02/lorawan-and-physical-ai-unite-to-boost-global-iot/

https://champaignmagazine.com/2025/12/29/2025-ai-year-in-review-report-1-2/
https://www.sphericalinsights.com/blogs/top-50-companies-in-ambient-intelligence-market-market-research-report-2024-2035
https://www.sphericalinsights.com/blogs/top-50-companies-in-ambient-intelligence-market-market-research-report-2024-2035
https://det.dco.org/sites/default/files/2025-12/Digital-Economy-Trends-2026.pdf?token=4gKJK62ounu4VPOSdaaWBF4E34wGejg1JIUo7bHQy4A
https://det.dco.org/sites/default/files/2025-12/Digital-Economy-Trends-2026.pdf?token=4gKJK62ounu4VPOSdaaWBF4E34wGejg1JIUo7bHQy4A
https://www.marketresearchfuture.com/reports/ambient-intelligence-market-24069
https://www.rootsanalysis.com/ambient-intelligence-market
https://www.marketresearchfuture.com/reports/location-based-ambient-intelligence-market-11932
https://elfsight.com/blog/ai-usage-statistics-2025/
https://mkto.deloitte.com/rs/712-CNF-326/images/DI_Tech-trends-2026.pdf
https://mkto.deloitte.com/rs/712-CNF-326/images/DI_Tech-trends-2026.pdf
https://buildcheck.ai/insights-case-studies/physical-ai-construction-from-pilots-to-autonomous-operations
https://www.mckinsey.com/mgi/our-research/agents-robots-and-us-skill-partnerships-in-the-age-of-ai
https://semiengineering.com/multiple-challenges-emerge-with-physical-ai-system-design/
https://ahha.ai/2025/09/29/physical_ai2_technology/
https://www.zeal3dprinting.com.au/physical-ai-2-0-how-nvidia-tesla-ecosystem-players-are-shaping-the-future-of-embodied-intelligence/
https://www.zeal3dprinting.com.au/physical-ai-2-0-how-nvidia-tesla-ecosystem-players-are-shaping-the-future-of-embodied-intelligence/
https://pure.au.dk/ws/files/428963946/Trust_Facilitating_Human-AI_Relationships_Palmer.pdf
https://iotbusinessnews.com/2026/03/02/lorawan-and-physical-ai-unite-to-boost-global-iot/



